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THE ARK BEFORE AND AFTER SCHOOL CLUB – PLAY WORKER (PM ONLY) 

START DATE: AS SOON AS POSSIBLE 
 

We are looking to appoint a Play Worker to join our team working in The Ark providing a safe, 
inclusive and caring environment for before and after school care for children aged between 4 and 11 
years attending our school.  
 
No experience for the role of Play Worker is necessary, other than a desire to work with children.  
Training will be given to the successful applicant. 
 
Nutfield Church Primary School is a one form entry Voluntary Aided school and we are an important 
part of our village community. The school is set in extensive grounds which provide an ideal setting 
for our children to play in throughout the year. Children can also choose to play indoors with a wide 
variety of toys and resources.  
 
We are a friendly and caring school; the children are enthusiastic, staff are dedicated, and parents are 
supportive. We all work together as a friendly and hardworking team who strive to provide the best 
for all children in our school.  
 
The hours for the post of Play Worker in our Ark Club Team are 2.25 hours per day covering the After 
School Club (from from 3.15 to 5.30 pm), for 5 days per week, term time only. 
 
Pay is under the Surrey Pay Scale Grade 3, currently from £19,313 to £20,257 pa (pro rata to 
£5,059.02 to £5,306.30 p.a. for 11.25 hours per week, term time only). 
 
Visits to the school are warmly welcomed; please contact the School Office to arrange a time. 
 
Nutfield Church Primary School is committed to safeguarding and promoting the welfare of children 
and expects all staff and volunteers to share this commitment. We will follow Safer Recruitment 
Practice in our recruitment process. The successful candidate will be required to undertake an 
Enhanced DBS Disclosure from the Disclosure & Barring Scheme and provide satisfactory references. 
 


